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DEPARTMENT  OF  LABOR 

Employment  and  Training 
Administration 

20  CFR  Part  676 

General  Provisions  Governing  v 
Programs  Under  the  Comprehensive 
Empioyment  and  Training  Act; 
Procedures  for  Waivers  of  Time 
Limitations  on  Public  Service 
Empioyment 

agency:  Employment  and  Training 
Administration,  Labor. 

ACTION:  Final  rule. 

summary:  This  document  contains  final 
regulations  to  amend  20  CFR  676.30  of 
the  Comprehensive  Employment  and 
Training  Act  (CETA)  regulations.  The 
Act  places  limitations  on  the  length  of 
time  a  person  may  participate  in  public 
service  employment  (PSE).  The 
Secretary  of  Labor,  upon  the  application 
of  a  “prime  sponsor”  (generally,  the 
State  or  local  government  which 
administers  a  PSE  program  within  its 
jurisdiction),  may  grant  a  waiver  of  the 
time  limitations  under  certain 
conditions.  The  purpose  of  this 
document  is  to  provide  new  rules 
governing  the  application  for,  and  the 
granting  of,  waivers.  Absent  the  granting 
of  waivers,  many  thousands  of  public 
service  employment  participants  will 
reach  the  end  of  their  participation 
period  on  September  30, 1979.  In  order  to 
property  plan  for  Fiscal  Year  1980,  many 
local  governments  have  a  need  for  more 
definitive  guidance  on  the  waiver 
procedures.  In  addition,  the  public 
service  employment  participants 
themselves  have  a  need  for  a  clearer 
indication  of  the  circumstances 
regarding  continued  participation  after 
September  30. 

EFFECTIVE  DATE:  September  10, 1979. 

FOR  FURTHER  INFORMATION  CONTACT: 

Mr.  Robert  Anderson,  Administrator, 
Office  of  Comprehensive  Employment 
Development,  Employment  and  Training 
Administration,  U.S.  Department  of 
Labor,  Room  5002,  601  "D"  Street,  N.W., 
Washington,  D.C.  20213;  Telephone: 

(202) 376-6254. 

SUPPLEMENTARY  INFORMATION:  Proposed 
regulations  to  revise  20  CFR  676.30  were 
published  on  June  8, 1979,  for  a  17-day 
review  and  comment  period.  The 
Department  received  approximately  20 
letters  containing  comments.  Each  of  the 
comments  in  these  letters  was  carefully 
studied  with  respect  to  its  merits  and  in 
relation  to  other  comments  received. 


The  most  significant  issues  raised  by  the 
comments  were  as  follows; 

Discussion  of  Major  Issues 

Blanket  Waivers 

A  number  of  the  letters  received  by 
the  Department  favor  blanket  waivers 
for  all  PSE  participants  in  qualifying 
prime  sponsor  areas. 

However,  the  Department  believes 
that  a  blanket  waiver  would  be 
inconsistent  with  the  emphasis  in  CETA 
on  transitioning  participants  into 
unsubsidized  employment.  A  blanket 
waiver  would  detract  from  the  prime 
sponsor’s  responsibility  to  make  efforts 
to  transition  PSE  participants  into 
unsubsidized  employment.  In  addition,  a 
blanket  waiver  would  undermine  the 
intent  of  Congress  in  enacting  the  78- 
week  limitation  to  maximize 
opportunities  for  eligible  individuals  to 
participate  in  PSE  programs. 

Accordingly,  the  regulations  do  not 
provide  for  the  granting  of  blanket 
waivers.  The  Department  believes  that 
every  prime  sponsor  should  be  able  to 
immediately  transition  some  of  its 
participants  prior  to  the  start  of  the 
waiver  period.  The  regulations  require 
that  prime  sponsors  make  continuing 
efforts  at  transitioning  PSE  participants 
both  prior  to  and  during  the  waiver 
period.  Furthermore,  the  prime  sponsor 
must  develop  a  transition  plan  which 
groups  participants  based  on  the  prime 
sponsor’s  difficulty  in  transitioning  such 
groups  into  unsubsidized  employment. 

Grouping  Participants 

Many  of  the  commentors  indicated 
that  the  proposed  regulations  were 
unclear  as  to  how  the  grouping  of 
participants  would  be  used  in  carrying 
out  the  transition  plan.  Some 
commentors  were  under  the  impression 
that  the  prime  sponsor  would  have  to 
transition  or  transfer  participants  during 
a  particular  quarter  only  from  the  groups 
specified  in  the  transition  plan  for  that 
quarter. 

The  final  regulations  have  been 
revised  to  clarify  that  the  identification 
of  groups  is  primarily  a  planning  tool.  In 
developing  its  transition  plan  the  prime 
sponsor  must  indicate  the  extent  to 
which  it  expects  to  transition  these 
groups  during  each  quarter  of  the  waiver 
period.  This  requirement  is  to  ensure 
that  the  transition  plan  is  based  upon  an 
assessment  of  the  relative  difficulty  of 
transitioning  various  groups  of  PSIE 
participants  into  unsubsidized 
employment.  In  meeting  its  quarterly 
numerical  goal,  the  prime  sponsor  may 
count  persons  who  leave  the  program 
from  groups  listed  in  other  quarters: 


however,  if  the  prime  sponsor  is  unable 
to  meet  its  quarterly  goal  through 
transition  efforts  and  normal  attrition, 
and  therefore,  has  to  resort  to 
terminations,  such  terminations  must  be 
from  individuals  belonging  to  groups 
listed  for  that  quarter. 

Transitioning  of  Participants 

A  number  of  commenters  questioned 
the  requirement  that  if  the  quarterly 
numerical  goal  in  the  transition  plan 
could  not  be  attained  through 
transitioning  or  transferring  participants, 
then  participants  would  have  to  be 
terminated  in  order  to  meet  the  goal. 

Some  commenters  preferred  a  transition 
plan  which  did  not  require  the 
termination  of  participants  should 
efforts  at  transitioning  or  transferring 
prove  unsuccessful. 

The  Department  believes  that 
allowing  participants  to  remain 
indefinitely  in  their  PSE  positions  under 
such  a  transition  plan  would  run  counter 
to  the  purpose  of  the  statutory  time 
limitations.  The  waiver  provision  was 
intended  to  allow  some  additional  time 
for  transitioning  PSE  participants 
beyond  the  78  week  limit  but  not  an 
indefinite  time.  Furthermore,  to  keep 
PSE  participants  in  their  positions  for 
such  an  extended  period  of  time  would 
remove  opportunities  for  other  eligible 
individuals  to  participate  in  PSE. 
Therefore,  prime  sponsors  requesting 
waivers  will  be  required  to  submit  a 
transition  plan  with  quarterly  numerical 
goals  and  will  be  responsible  for 
achieving  such  goals  through 
transitioning,  transferring,  or  otherwise 
terminating  participants. 

Third  Quarter  Benchmark 

Several  commenters  took  issue  with 
the  requirement  in  Section  676.30(k)(7), 
of  the  proposed  regulations  that  “the 
plan  shall  show  no  more  than  35  percent 
of  all  participants  covered  by  the  waiver 
remaining  at  the  end  of  the  third 
quarter.  .  .  .”  The  Department  believes 
it  is  necessary  to  ensure  a  process 
wherein  participants  covered  by  the 
waivers  leave  the  program  gradually 
and  thus  lessen  the  impact  of  large 
numbers  leaving  the  program  at  one 
time.  Therefore,  the  Department  is 
retaining  the  phased  approach  of 
transitioning,  including  the  35% 
requirement.  However,  the  Department 
considers  that  in  areas  of  particularly 
severe  unemployment  and  where  there 
are  other  severe  economic  and 
transitioning  problems,  it  would  be 
appropriate  to  allow  a  higher  percentage 
of  participants  to  remain  at  the  end  of 
the  third  quarter.  Therefore,  the 
regulations  set  forth  conditions  under 
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which  the  35%  requirement  may  be 
modiHed. 

Comment  and  Publication 

Several  of  the  commenters  expressed 
concerns  over  publication  requirements 
and  union  consultation.  Some 
commenters  indicated  that  the  proposed 
regulations  do  not  allow  sufficient  time 
for  public  review  and  do  not  adequately 
provide  for  prime  sponsor  consultation 
with  unions.  The  regulations  have  been 
revised  to  clarify  that  such  consultation 
is  required.  In  addition,  the  prime 
sponsor’s  waiver  request  must  identify 
the  specific  unions  that  were  consulted, 
describe  the  consultation,  and  forward 
comments  and  recommendations  of  such 
organizations.  Because  of  time 
constraints,  the  Department  is 
-  maintaining  the  same  time  frame,  10 
days,  for  the  waiver  request  review  by 
the  planning  council  and  public. 

Accordingly,  Title  20  CFR  676.30  is 
amended  by  revising  paragraphs  (hH^) 
and  adding  new  paragraphs  OHo) 
read  as  follows: 

§  676.30  Termination  conditions; 
participant  limitations. 
***** 

(h)  A  temporary  waiver  of  the  78  week 
limitation  may  be  granted  by  the 
Department  to  a  prime  sponsor  for  a 
limited  number  of  PSE  participants  hired 
prior  to  October  1, 1978,  if  the  prime 
sponsor  demonstrates  that  it  has  faced 
unusually  severe  hardships  in  its  efforts 
to  transition  PSE  participants  to  regular 
public  or  private  employment  not 
supported  under  the  Act  (sec. 
122(h)(4)(A)).  The  30  month  limitation 
for  total  CETA  participation  shall  be 
considered  as  waived  as  long  as  a  PSE 
participant,  who  is  covered  by  this 
waiver,  is  in  the  PSE  position. 

(i)  A  temporary  waiver  of  the  78  week 
limitation  may  be  granted  by  the 
Department  to  a  prime  sponsor  for  PSE 
participants  hired  on  or  after  October  1, 
1978,  if  at  the  time  of  the  waiver  request, 
the  prime  sponsor  or  a  unit  of  general 
local  government  (as  defined  in  §  675.4) 
within  its  jurisdiction: 

(1)  Has  an  average  BLS  official 
unemployment  rate  or  hold  harmless 
supplemental  unemployment  rate  of  as 
least  7  percent  for  the  most  recent  three 
months  for  which  data  is  available;  and 

(2)  Has  faced  unusually  severe 
hardship  in  its  efforts  to  transition  PSE 
participants  into  regular  public  or 
private  employment  not  supported  under 
the  Act  (sec.  122(h)(4)(B)). 

(j)  The  Department  will  provide 
waivers,  conditioned  on  transition  plans 
and  other  requirements  as  specified  in 
these  regulations,  to  prime  sponsors 


only  for  the  purpose  of  affording 
additional  time  to  transition,  transfer,  or 
otherwise  terminate  a  limited  number  of 
the  individuals  who  reach  the  limit  of 
their  PSE  participation.  As  the  waiver  is 
provided  to  the  prime  sponsor  for  a 
specified  number  of  participants,  no 
specific  individual  shall  be  entitled  to  a 
waiver,  or  to  a  waiver  of  a  specific 
period  of  time. 

(k)  A  prime  sponsor  desiring  a  waiver 
of  the  78  week  limitation  on  PSE 
participation  for  itself  or  for  any  unit  of 
general  local  government  within  its 
jurisdiction  shall  submit  a  written 
waiver  request  to  the  RA  not  more  than 
90,  nor  less  than  60,  days  prior  to  the 
first  day  of  the  quarter  during  which  the 
participants’  78  week  limit  occurs  except 
that,  for  participants  whose  78  week 
limit  occurs  on  September  30, 1979,  or 
during  the  first  quarter  of  FY  1980,  the 
waiver  request  shall  be  submitted  by 
August  31, 1979.  Waiver  requests  must 
be  submitted  separately  for  each  quarter 
in  which  a  prime  sponsor  seeks  a 
waiver.  For  example,  separate  requests 
must  be  submitted  for  the  quarter  ending 
September  30, 1979,  and  for  the  quarter 
ending  December  31, 1979.  Every  waiver 
request  shall  include; 

(l)  A  description  of  the  unusually 
severe  hardships  experienced  by  the 
prime  sponsor  in  transitioning  PSE 
participants; 

(2)  Local  hiring  patterns  in  the  last  12 
months  of  the  employing  and  worksite 
agencies  where  PSE  participants  are 
working: 

(3)  A  description  of  transition  efforts 
which  have  already  been  undertaken: 

(4)  A  description  of  the  immediate 
efforts  to  be  made  to  transition  as  many 
participants  as  possible  prior  to  the 
beginning  of  the  waiver  period; 

(5)  A  transition  plan  which  specifics 
by  quarter  the  number  and  groups  of 
participants  who  will  leave  the  PSE 
program  through  transition,  transfer,  or 
termination. 

(i)  Except  for  waivers  described  in 
paragraph  (o),  the  plan  shall  not  extend 
beyond  4  quarters  following  the 
participants’  78  week  limit  occurs.  Prime 
sponsors  shall  take  into  account  local 
circumstances  in  determining  the 
number  of  quarters  necessary  to 
transition,  transfer  or  otherwise 
terminate  participants,  i.e.,  in  some 
areas  prime  sponsors  may  only  need  one 
or  two  quarters,  while  conditions  in 
other  areas  may  necessitate  a  three  or 
four  quarter  plan. 

(ii)  Regardless  of  the  number  of 
quarters  covered,  plans  must  not  show 
any  participants  remaining  at  the  end  of 
the  last  quarter,  and  plans  of  more  than 
one  quarter  must  show  some  portion  of 


individuals  leaving  the  PSE  program  at 
the  end  of  each  quarter.  Except  where  a 
subsequent  waiver  pursuant  to 
paragraph  (o)  is  granted,  prime  sponsors 
will  be  responsible  for  ensuring  that  no 
participant  remains  in  the  program  more 
than  one  year  after  the  date  he/she 
reaches  the  78  week  limit. 

(iii)  Plans  that  cover  four  quarters 
must  show  no  more  than  35  percent  of 
all  participants  covered  by  the  waiver 
remaining  at  the  end  of  the  third  quarter 
except  as  provided  in  paragraphs  (iv) 
and  (v). 

(iv)  Plans  must  show  no  more  than 
50%  of  the  participants  covered  by  the 
waiver  remaining  at  the  end  of  the  third 
quarter  if: 

(A)  The  average  BLS  official 
unemployment  rate  or  the  hold  harmless 
supplemental  unemployment  rate  for  the 
area  for  the  most  recent  three  months 
for  which  data  are  available  is  at  least 
9%; 

(B)  The  employment  growth  rate  for 
the  area  is  generally  lower  than  the 
national  average:  and  the  prime  sponsor 
can  demonstrate  as  part  of  its  plan  that: 

(C)  Projected  economic  conditions 
indicate  a  stagnant  or  worsening 
situation  during  the  next  12  months; 

(D)  There  are  exceptional 
circumstances  and  employment  barriers 
which  impede  in  transitioning  groups  of 
participants  covered  by  the  waiver; 

(E)  There  has  been  a  good  faith  and 
full  effort  to  transition  participants;  and 

(F)  Any  other  factors  indicating 
extraordinarily  severe  transition 
difficulties. 

(v)  Plans  must  show  no  more  than  80% 
of  the  participants  covered  by  the 
waiver  remaining  at  the  end  of  the  third 
quarter  if  the  average  BLS  official 
unemployment  rate  or  the  hold  harmless 
supplemental  unemployment  rate  for  the 
area  for  the  most  recent  three  months 
for  which  data  is  available  is  at  least 
12%,  the  employment  growth  rate  for  the 
area  is  generally  lower  than  the  national 
average,  and  the  prime  sponsor  can 
demonstrate  as  part  of  its  plan  that  it 
meets  the  conditions  of  paragraph 
(k)(7)(iv)(C-F)  above. 

(vi)  In  order  to  develop  the  plan,  the 
prime  sponsor  shall  group  participants 
based  on  occupational  or  other 
categories  determined  on  the  basis  of 
the  difficulty  of  transitioning  those 
groups  of  participants  into  unsubsidized 
employment.  The  prime  sponsor  shall 
then  determine  the  length  of  time  (e.g., 
number  of  quarters)  necessary  to 
transition  each  group.  Prime  sponsors 
are  not,  however,  required  to  show  all 
group  members  leaving  the  PSE  program 
in  any  one  quarter.  Further,  for  the 
purpose  of  meeting  its  numerical  goal. 
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prime  sponsors  may  count  persons  in 
other  groups  who  are  transitioned, 
transferred,  or  who  otherwise  leave  the 
program. 

(vii)  The  plan  shall  also  describe  the 
continuing  efforts  that  will  be  taken  to 
transition  all  the  participants  covered  by 
the  waiver  as  soon  as  possible. 

(8)  A  description  of  consultation  with 
appropriate  labor  organizations,  as 
required  in  §  676.30(1)(2). 

(l)  Comment  and  Publication.  (1)  Ten 
days  prior  to  submission  of  the  waiver 
request  to  the  RA,  the  prime  sponsor 
shall  submit  the  waiver  request  to  its 
planning  council  for  review  and 
comment.  Simultaneously,  the  prime 
sponsor,  at  a  minimum,  shall  publish  in 
a  newspaper  or  newspapers  of  general 
circulation  in  the  prime  sponsor’s  area 
(including  minority  newspapers,  where 
appropriate]  a  statement  indicating  the 
following  information: 

(1)  The  number  of  participants  to  be 
covered  by  the  waiver; 

(ii)  The  schedule  for  transitioning 
participants  covered  by  the  waiver; 

(iii)  The  reason(s)  for  the  waiver 
request; 

(iv)  The  groups  of  participants  to  be 
covered  by  the  waiver;  and 

(v)  The  location  and  hours  where  the 
complete  waiver  request  can  be 
reviewed  and  the  address  and  phone 
number  to  which  questions  and 
comments  may  be  directed. 

(2)  Prior  to  submission  of  the  waiver 
request  to  the  RA.  the  prime  sponsor 
shall  consult  with  appropriate  labor 
organizations  and  obtain  their 
comments  and  recommendations. 

(3)  Copies  of  the  comments  and 
recommendations  of  the  planning 
council  and  appropriate  labor 
organizations  shall  be  submitted  to  the 
RA  along  with  the  waiver  request,  or,  if 
the  comments  are  received  after  the 
submission  of  the  request,  they  may  be 
sent  separately  to  the  RA. 

(m] (l}  The  Department  will  approve  or 
disapprove  the  waiver  request  based  on 
a  review  of: 

(1)  The  information  required  in 
paragraph  (k); 

(ii)  The  average  BLS  official 
unemployment  rate  or  the  hold  harmless 
supplemental  unemployment  rate  for  the 
area  for  the  most  recent  three  months 
for  which  data  is  available;  and 

(iii)  The  employment  growth  rate  for 
the  most  recent  12  months  for  which 
data  is  available. 

(2)  The  RA,  within  30  days  of  receipt 
of  the  waiver  request,  or  the  effective 
date  of  these  regulations  whichever  is 
later,  will  notify  the  prime  sponsor  in 
writing  of  the  Department's  approval  or 
disapproval  and  speciHc  reasons  for  any 


disapproval.  Any  waiver  approval  will 
include  a  written  condition  that  the 
prime  sponsor  is  subject  to  disallowance 
of  costs  under  its  grant  for  non- 
compliance  with  terms  of  its  approved 
waiver.  All  waiver  approvals  will  also 
state  that  the  prime  sponsor  must  make 
continuing  transition  efforts  on  behalf  of 
all  participants.  All  waiver  approvals 
shall  be  incorporated  into  the  Annual 
Plan  as  a  modification  to  the  Annual 
Plan.  No  waiver  request  will  be 
approved  for  the  total  number  of  PSE 
participants  whose  78  week  limit  occurs 
in  a  quarter. 

(3)  If  a  waiver  pursuant  to  §  676.30(i) 
is  provided  to  a  prime  sponsor  on  behalf 
of  a  unit  of  general  local  government 
within  its  jurisdiction,  only  persons 
residing  in  that  smaller  area  shall  be 
eligible  for  a  waiver. 

(n}(l)  Prime  sponsors  shall  maintain 
as  of  the  beginning  of  the  period  covered 
by  the  transition  plan, 

(1)  A  list  of  the  names  of  the  PSE 
participants  covered  by  the  waiver,  and 
the  original  termination  date  of  each 
such  participant;  and 

(ii)  A  breakdown  by  significant 
segments  of  both  the  participants 
covered  by  the  waiver  and  those  that 
were  terminated  without  a  waiver. 

(2)  As  an  addendum  to  the  Quarterly 
Program  Status  Summary,  the  prime 
sponsor  shall  furnish  the  total  number  of 
all  waived  participants  who  are 
transitioned,  transferred,  or  otherwise , 
terminated  at  the  end  of  each  quarter, 
and  in  the  case  of  terminations,  the 
group(s)  of  which  the  terminees  were 
members. 

(3)  Prime  sponsors  shall  maintain  a 
list  of  the  names  of  waived  participants 
transitioned,  transferred,  or  otherwise 
terminated  during  each  quarter  of  the 
waiver  period  and  the  date  that  each  left 
the  PSE  program. 

(4)  If  the  prime  sponsor  is  unable  to 
meet  its  numerical  quarterly  goal 
through  transition  and  transfer  efforts 
and  normal  attrition,  then  it  will  have  to 
terminate  participants.  In  undertaking 
terminations  to  meet  its  quarterly  goal, 
theprime  sponsor  shall  only  terminate 
persons  from  those  groups  specified  in 
the  plan. 

(o)  Subsequent  waivers. 

(1)  The  Department  will  consider 
granting  subsequent  waivers  of  up  to  6 
months  beyond  the  approved  waiver 
period  only  if: 

(i)  The  waiver  covers  only  PSE 
participants  hired  prior  to  October  1, 
1978;  and 

(ii)  The  average  unemployment  rate 
for  the  area  for  each  of  the  most  recent  3 
months  for  which  data  are  available  is 
significantly  above  the  average  national 


unemployment  rate  for  the  same  period; 
and 

(iii)  The  employment  growth  rate  is 
signiHcantly  lower  than  the  national 
average;  and 

(iv)  The  prime  sponsor  demonstrates 
extraordinarily  difficult  transition 
problems  in  its  request  for  a  subsequent 
waiver,  based  on  consideration  of 
criteria  such  as  the  following: 

(A)  The  projected  economic 
conditions  and  transition  circumstances 
indicate  a  stagnant  or  worsening 
situation  during  the  next  12  months; 

(B)  There  is  extreme  difficulty  in 
transitioning  groups  of  participants 
being  considered  for  subsequent  waiver. 

(C)  There  has  been  a  good  faith  and 
full  effort  to  transition  participants; 

(D)  Where  initial  waiver  periods  cover 
four  quarters,  only  the  allowable 
percentage  of  participants  remain,  with 
the  balance  of  participants  having  been 
transitioned,  transferred  or  otherwise 
terminated  by  the  end  of  the  third 
quarter,  and 

(E)  Any  other  factors  indicating 
extraordinarily  severe  transition 
difficulties. 

(2)  The  subsequent  waiver  request 
shall  be  submitted  between  60  and  90 
days  prior  to  the  end  of  the  initial 
waiver  request  period. 

(3)  The  Department  shall  not  grant  a 
subsequent  waiver  for  more  than  a 
limited  number  of  the  participants 
covered  by  the  initial  waiver  request. 

(4)  The  subsequent  waiver  request 
shall  include  the  information  required  in 
paragraph  (k)  and  paragraph  (o)(l)(iv)  of 
this  section.  The  comment  and 
publication  procedures  of  paragraph  (1) 
and  the  requirements  of  paragraph  (n) 
shall  also  be  applicable. 

Signed  at  Washington,  D.C.  this  8th  day  of 
August,  1979. 

Ray  Marshall, 

Secretary  of  Labor. 
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AGENCY  PUBLICATION  ON  ASSIGNED  DAYS  OF  THE  WEEK 

The  following  agencies  have  agreed  to  publish  ail 
documents  on  two  assigned  days  of  the  week 
(Monday/Thursday  or  Tuesday/Friday). 

This  is  a  voluntary  program.  (See  OFR  NOTICE 

FR  32914,  August  6,  1976.) 

MofMiay 

Tuesday 

Wednesday  Thursday 

Friday 

DOT/SECRETARY 

*  USDA/ASCS 

DOT/SECRETARY* 

USDA/ASCS 

DOT/COAST  GUARD  USDA/APHIS 

DOT/COAST  GUARD 

USDA/APHIS 

DOT/FAA 

USDA/FNS 

DOT/FAA 

USDA/FNS 

DOT/FHWA 

USDA/FSQS 

DOT/FHWA 

USDA/FSQS 

DOT/FRA 

USDA/REA 

DOT/FRA 

*  USDA/REA 

DOT/NHTSA 

MSPB/OPM 

DOT/NHTSA 

MSPB/OPM 

DOT/RSPA 

LABOR 

DOT/RSPA 

LABOR 

DOT/SLS 

HEW/FDA 

DOT/SLS 

HEW/FDA 

DOT/UMTA 

DOT/UMTA 

eSA 

eSA 

Documents  normally  scheduled  for  publication  on  Comments  on  this  program  are  still  invited.  *NOTE:  As  of  July  2,  1979,  all  agencies  in 

a  day  that  will  be  a  Federal  holiday  will  be  Comments  should  be  submitted  to  the  the  Department  of  Transportation,  will  publish 

published  the  next  work  day  following  the  Day-of-the-Week  Program  Coordinator.  Office  of  on  the  Monday/Thursday  schedule, 

holiday.  the  Federal  Register,  National  Archives  and 

Records  Service,  Genera!  Services  Administration, 

Washington,  O.C.  20408 


REMINDERS 

Rules  Going  Into  Effect  Today 

Note:  There  were  no  items  eligible  for  inclusion  in  the  list  of  Rules 
Going  Into  Effect  Today. 

List  of  Public  Laws 

Note:  No  public  bills  which  have  become  law  were  received  by  the 
Office  of  the  Federal  Register  for  inclusion  in  today’s  List  of  Public 
Laws. 

Last  Listing  August  8, 1979 


PRINCIPLES  OF  REGULATIONS  WRITING 
SEMINAR— AUGUST  1979 

WHAT:  The  aim  of  the  seminar  is  to  improve  the  quality 
of  Federal  regulations  by  teaching  how  to  design 
and  draft  clear  regulations. 

The  Principles  of  Regulations  Writing  Seminar 
covers  the  following  concepts: 

1.  Drafting  conventions,  preferred  usage,  the'rule 
of  consistency. 

2.  How  to  arrange  and  organize  your  regulations. 

3.  What  you  can  do  to  make  regulations  easier  to 
read  and  easier  to  use. 

WHO:  Any  Federal  employee  who  drafts  documents  or 

who  reviews  documents  for  substance  that  are 
published  in  the  Federal  Register. 

WHEN:  October  3.  1979 

November  7, 1979 
December  5, 1979 
January  16, 1980 
February  13,  1980 

WHERE:  Office  of  the  Federal  Register,  1100  L  Street, 
N.W.,  Washington,  D.C.,  Room  9407, 

COST:  $75  for  each  person. 

HOW:  Each  person  registers  by  sending  a  training 

authorization  form  170  or  the  training 
authorization  form  your  office  uses  to:  Special 
Projects  Unit,  Office  of  the  Federal  Register, 
NARS,  Washington,  D.C.  20408. 

After  receipt  of  an  applicant's  training  authorization  form. 
Special  Projects  will  mail  the  applicant  a  confirmation 
letter  that  serves  as  an  admission  ticket  to  the  seminar. 
Tuition  will  not  be  charged  for  an  applicant  who  cancels  a 
confirmed  reservation  five  (5)  work  days  before  the  day  of 
the  seminar.  Substitutions  are  permitted  if  the  applicant's 
training  officer  approves. 

FOR  MORE  INFORMATION:  Phone  Viola  Wilson 
(202)  523-5240 
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